From Cultural Discordance to Support for Collective Action:
The Roles of Intergroup Anxiety, Trust and Group Status
Introduction
With increasing ethnic and cultural diversity in many European countries, acculturation processes and potential ways of improving conditions for integration of acculturating groups in the receiving societies have attracted increasing attention among researchers (e.g., Huijnk, Verkuyten, & Coenders, 2012; Mähönen, Jasinskaja-Lahti, & Liebkind, 2010) . According to the classic definition of Redfield, Linton, and Herskovitz (1936) , acculturation occurs when two cultural groups continuously interact with each other, resulting in changing cultural patterns of either or both interacting groups. In practice, this reciprocal process typically involves actors of unequal status and power, with the dominant majority group being in a position to impose its preferred acculturation strategies over members of subordinate minorities (see Berry, 2001; Bourhis, Moїse, Perreault, & Senécal, 1997; Navas et al., 2005) . This, in turn, may accentuate an intergroup perception of cultural discordance, defined as a disagreement between majority and minority group members on the preferred degree of minority groups' cultural maintenance (Piontkowski, Rohmann, & Florack, 2002) . In a majority-minority context, perceived cultural discordance is seen as an identity threat for both groups (Piontkowski et al., 2002) , but it leads to different identity and attitudinal reactions among these groups towards each other (e.g., Mähönen et al., 2010; Rohmann, Florack, & Piontkowski, 2006) . Thus, it can also be expected to trigger versatile behavioural responses, including support for or resistance to collective action-that is, "any action that promotes the interests of one's ingroup or is conducted in political solidarity" (Becker, 2012, p. 19;  see also Klandermans, 1997) .
In order to embrace the reciprocity of acculturation processes and intergroup relations in plural societies, as recently called for by Horenczyk, Jasinskaja-Lahti, Sam, and Vedder (2013) , it is crucial to examine their effects on collective action from the perspective of both majority and minority groups. Although in the last decade, social psychologists' interest in collective action has surged (e.g., Barlow, Sibley, & Hornsey, 2012 ; for a meta-analysis, see van Zomeren, Postmes, & Spears, 2008) , research on support for actions empowering immigrants in plural societies is somewhat fragmented. For instance, studies on collective action among immigrants focus predominantly on groups that are culturally distant from the national majority (e.g., Simon & Ruhs, 2008; Tausch et al., 2011) , while more culturally similar minorities have largely been left aside (but see Simon & Grabow, 2010) . Even less attention has been dedicated to majority members' support for, and resistance to, minorities' collective action (but see Barlow et al., 2012) . This has left a gap in our understanding of a key process by which majority group members (do not) support the mutual process of integration. To fill this omission in social psychological research, in this paper we investigate the relationship between perceived cultural discordance and support for minority group's collective action from the perspective of both majority Finns and Russian immigrants in Finland.
Based on previous theorisations showing the importance of group identity and identityrelated perceptions for collective action engagement (van Zomeren et al., 2008; van Zomeren, Leach, & Spears, 2012) and empirical research on collective action (Barlow et al., 2012; Rohmann et al., 2006 ; see also Tam, Hewstone, Kenworthy, & Cairns, 2009) , we argue that perceived cultural discordance is associated with support for collective action because it evokes relevant intergroup emotions. Thus, we suggest that this relationship is likely to be indirect. A considerable amount of research suggests a link between group-based emotions, for instance, group-based anger and collective action (for a summary, see van Zomeren et al., 2012) . No previous study, however, has focused on the role of emotional responses that are typically experienced in intergroup interactions or those that are particularly targeted towards outgroups. We propose that, for majority-minority interactions in the context of immigration, the relationship between perceived cultural discordance and support for collective action among both majority and minority group members is partly due to the emotions involved in intergroup contact (see Sinisterra, Finell, & Geschke, 2009 ), specifically intergroup anxiety and outgroup trust. This proposal is in line with previous research supporting separate associations between cultural discordance and intergroup anxiety (Rohmann et al., 2006) , as well as intergroup anxiety and support for minority groups' collective action (Barlow et al., 2012) , and research linking outgroup trust to behavioural tendencies towards ingroups and outgroups (e.g., Tam et al., 2009 ).
Cultural Discordance and Collective Action
In the acculturation models of Berry (1997) and Bourhis et al. (1997) , the most beneficial situation for intergroup relations in plural societies occurs when the acculturation preferences of both majority and minority groups align, and when the acculturation strategy of the dominant majority group allows minority members to fully participate in mainstream society. In reality, however, majorities and minorities often hold discordant acculturation attitudes, particularly towards maintaining the cultural heritage of minority members, leading to conflictual intergroup relations (e.g., Jasinskaja-Lahti, Liebkind, Horenczyk, & Schmitz, 2003) . Depending on how majority and minority group attitudes towards minority cultural maintenance match up, one of two types of cultural discordance can develop in a national context. The first type of discordance occurs when minority group members perceive that their cultural maintenance is less supported than they wish. The second type is when minority group members perceive that the majority group allows or expects them to preserve their culture of origin to an even higher degree than they actually wish to.
If the first type of cultural discordance reflects a vivid intergroup disagreement on the minority group's cultural maintenance and most likely is reflective of an assimilationist acculturation orientation of the majority group, the second type, in turn, most likely reflects a segregationist acculturation orientation of the majority group (Berry, 1997; Bourhis et al., 1997) . Regardless of the possibility of these two types of cultural discordance, recent research has mostly found evidence of the first form, that is, that minority group members would like to preserve their original culture more than what majority group would prefer them to: This suggests assimilationist ideologies to be somewhat characteristic of contemporary Western societies (see e.g., Brubaker, 2010) .
As regards the attitudinal and behavioural ramifications of cultural discordance, building on Berry (1997), Piontkowski et al. (2002) proposed in their Concordance Model of Acculturation (CMA) that a greater discrepancy between immigrants' desire to preserve their culture of origin and the dominant group's support for such maintenance facilitates more negative perceptions of intergroup relations among members of both groups. Specifically, it is discordance in terms of the acculturation dimension of cultural maintenance and not the dimension of contact or cultural adoption that evokes stronger intergroup threats (Piontkowski et al., 2002) . To exemplify the relevance of cultural discordance for negative intergroup relations, Sindic and Reicher (2009) showed that majority group members' opposition to the minority group's cultural maintenance resulted in a negative association between ethnic and national identification among minority members. In a similar vein, Mähönen et al. (2010) showed that perceived cultural discordance caused a conflict between young immigrants' ethnic and national identities. Nevertheless, no previous research has focused on the behavioural consequences of cultural discordance among both majority and minority group members. In this paper, therefore, we suggest that cultural discordance that indicates assimilative pressure from the majority group (i.e., when members of a majority group perceive immigrants as demanding more cultural maintenance than the majority group would allow) is related to a desire to support collective action to improve the minority group's position among minority members and, conversely, a lack of desire to support such action among majority members.
From a social psychological perspective, collective action aimed at improving the conditions of the ingroup or in solidarity with an outgroup (Becker, 2012) refers not only to explicitly politicised collective behaviours such as protests and strikes, but also more everyday behaviours such as signing a petition or attending a group meeting (Simon et al., 1998) . This broader understanding of collective action reflects the full array of different forms of collective struggle for social change (Simon et al., 1998; Simon, 2004) . Support for collective action may be assessed not only by group members' actual engagement in change behaviours, but also by their intentions to engage in, or support of, actions made towards equality. As outlined in the theory of planned behaviour (Ajzen, 1991) and shown in a meta-analytic review of van Zomeren et al. (2008) , individuals' intentions of collective action predict their engagement in actual collective action.
Thus, in this paper, immigrants' collective action is understood as majority and minority group members' support for behaviours geared at empowering immigrants in host society, and includes one's readiness to promote immigrants' political participation, support for their civil rights, and opposition to discrimination.
For both majority and majority group members, a disagreement on the cultural maintenance of the minority group poses an identity threat (Piontkowski et al., 2002) , and is related to the recognition of unjust treatment of the ingroup by outgroup members. As originally suggested by Social Identity Theory (SIT; Tajfel & Turner, 1979) , perceiving identity threat and group injustice are key requirements of mobilising ingroup's collective action. As majority and minority group members take different perspectives during intergroup interactions, the roots of their perceptions of identity threat and group injustice slightly differ. For a majority group, cultural discordance may elicit a perception of identity threat and injustice because majority group members would prefer minority group members to adhere to majority group's cultural values instead of preserving their culture of origin (Piontkowski et al., 2002) . This perceived threat to majority identity may inhibit the majority's support for minority group's collective action that would improve the minority's social standing in relation to the majority (cf., Zebel, Doosje, & Spears, 2009) . For a minority group, in contrast, the discordance-driven recognition of social injustice results from a perception that the maintenance of their cultural heritage is not fully accepted by members of the majority group. Considering that maintaining culture is strongly associated with minority group identification (Florack & Piontkowski, 2000) , perceived cultural discordance linked to the perception of group injustice should strengthen minority members' support for their ingroup's collective action (see van Zomeren et al., 2008 van Zomeren et al., , 2012 .
Moreover, we suggest that the pathway from cultural discordance to support for collective action is indirect via specific emotional responses. According to the socio-functional approach (Cottrell & Neuberg, 2005) , different identity threats evoke specific emotional responses, which in turn are associated with goals relevant to the ingroup. This idea is partly incorporated in the dynamic dual pathway model of collective action by van Zomeren et al. (2012) , which proposes that one of the paths from group identity to collective action goes through group-based anger triggered by recognising outgroup members' unjust treatment towards ingroup members. In this model, anger is considered to be an emotional response to perceived injustice towards the ingroup perpetrated by outgroup members; collective action is, thus, seen as a way to overcome this unjust treatment. In this study, therefore, we suggest that collective action is an emotion-driven response to perceived cultural discordance, that is, an everyday intergroup disagreement on a dimension relevant to the ingroup identity of both groups.
Suggested Mediators

Intergroup Anxiety
Emotional responses specific to the majority-minority context of interaction are likely to be differently affected by the strength of perceived cultural discordance. In an intergroup situation, a perception of high cultural discordance can be expected to not only accentuate unpleasant emotional reactions, but also weaken pleasant ones. Intergroup anxiety (Stephan & Stephan, 2000) , an unpleasant emotional response, is a feeling of being personally threatened due to a possibility of experiencing embarrassment or rejection during social interactions with outgroup members. To date, intergroup anxiety has been associated with cultural discordance (Rohmann et al., 2006) and collective action (Barlow et al., 2012) only for members of majority groups. Among these groups, perceived cultural discordance is likely to elicit intergroup anxiety because cultural heritage maintenance among minority members may enhance the perception of (excessive) cultural dissimilarities between the groups (see Rohmann, Piontkowski, & van Randenbourgh, 2008) . As found by Van Acker and Vanbeseleare (2011), majority group members perceive that it is not possible for immigrants to simultaneously maintain their culture of heritage and adopt the host society's culture; immigrants who are seen as preserving their cultural heritage are seen as less familiar with, and less competent in, the host culture. Thus, when immigrants wish to preserve their culture more than the national majority would like them to, majority group members' perceptions of cultural discordance also include suspicions that immigrants lack competence in the dominant culture, making intergroup interactions less predictable. This, in turn, can elicit higher intergroup anxiety (see also Rohmann et al., 2008) and decrease support for minority groups' collective action among majority group members (Barlow et al., 2012) .
Among minority group members, by contrast, intergroup anxiety has not been found to be associated with either perceived cultural discordance or collective action tendencies (Barlow et al., 2012; Rohmann et al., 2006) . This is most likely due to the fact that minority group members are accustomed to interacting with members of the national majority and they are familiar enough with majority culture, so that even high cultural discordance does not elicit detectable changes in intergroup anxiety (see Binder et al., 2009 ). We, therefore, propose intergroup anxiety as a mediator of the relationship between cultural discordance and support for collective action among majority group members, but not among minority group members.
Outgroup Trust
Another possible mediator of the investigated relationship is a pleasant intergroup emotional response, namely outgroup trust. Trust has been defined as a positive psychological bias toward others (Yamagishi & Yamagishi, 1994) , facilitating favourable expectations of the trustee's intentions and actions, especially under conditions of uncertainty (e.g., Molm, Takahashi, & Peterson, 2000) . With regard to outgroups, trust is a confident expectation that the outgroup has good intentions and will genuinely act in ways that advance ingroup needs and interests (Kelman, 2005; Tropp, 2008; Tyler, 2001) . This expectation has direct implications for intergroup behaviour, in that trusting requires relinquishing control over cherished outcomes and, therefore, the acceptance of vulnerability at the hands of a trusted outgroup (Rousseau, Sitkin, Burt, & Camerer, 1998; Tanis & Postmes, 2005) .
We propose here that while weak cultural discordance promotes outgroup trust and high cultural discordance erodes it. That is, perceiving a strong disagreement between the majority and minority over the issue of minority culture maintenance emphasises cultural dissimilarities and increases the salience of ingroup-outgroup disagreement on the dimension of minority group's cultural maintenance. Intergroup dissimilarities, however, thwart the development of trust (Alesina & La Ferrara, 2002) and individuals have been shown to be generally less trusting toward outgroups (Foddy, Platow, & Yamagishi, 2009 ). Moreover, cultural discordance is typically experienced as an identity threat (e.g., Mähönen et al., 2010; Rohmann et al., 2008) and threats, in turn, have been shown to decrease trust (Schmid, Al Ramiah, & Hewstone, 2014; Tausch Tam, Hewstone, Kenworthy, & Cairns, 2007) . Thus, based on previous theorisations, cultural discordance should generally be negatively associated with outgroup trust for both majority and minority group members.
Yet, how outgroup trust affects support for collective action in the context of social hierarchy depends on prevailing power relations between groups. Trust generally increases the willingness to relinquish control and accept vulnerability; this willingness is rooted in the belief that the trusted outgroup will not exploit it. Advantaged majorities make themselves vulnerable by tolerating the outgroup's collective efforts for egalitarian social change. Trusting that the minority has one's best interests at heart should, thus, strengthen majority support for minority group members' collective action. In contrast, disadvantaged minorities make themselves vulnerable by abandoning assertive action for egalitarian social change. Trusting in the majority's benevolence should thus weaken their resolve for collective action, which is consistent with previous research (e.g., Corcoran, Pettinicchio, & Young, 2011) . In short, we posit that outgroup trust is positively associated with support for collective action among the majority, but negatively associated with support among the minority. 
Context of the Present Study
Aims and Hypotheses
The present study aims to investigate the relationship between perceived cultural discordance and collective action among majority and minority group members. We expect that cultural discordance will be directly associated with support for collective action among members of both groups but negatively for majority Finns and positively for Russian immigrants (H1).
Moreover, greater perceived cultural discordance among majority group members should be associated with greater intergroup anxiety, which should diminish their support for collective action of the minority group. We hypothesise that intergroup anxiety will mediate the negative effect of perceived cultural discordance on collective action among majority Finns-but not among immigrants (H2). Further, greater perceived cultural discordance should be linked to reduced levels of outgroup trust for both majority and minority group members. In turn, lowered levels of trust should undermine support for collective action among the majority but strengthen support for such action among the minority. We hypothesise that outgroup trust will mediate the effect of perceived cultural discordance on support for collective action both among majority Finns (i.e., a negative indirect effect) and minority immigrants (i.e., a positive indirect effect) (H3). The hypothesised model is visualised in Figure 1 . Figure 1 about here  ------------------------- In the proposed model, we will adjust for gender, age and years of education (for effects of demographics on collective action, see e.g., Paulsen, 1991) . In addition, as positive cross-group contact relates directly to both intergroup anxiety (Pettigrew & Tropp, 2008) and outgroup trust (Tam et al., 2009) , and as recent research suggests that outgroup contact undermines collective action among minority groups (e.g., Becker, Wright, Lubensky, & Zhou, 2013) , we also adjusted our model for two forms of intergroup contact: frequency of casual encounters with outgroup members 1 and number of close outgroup friendships.
-------------------------
Method
Participants and Procedure
This study was carried out as part of the international project Mutual Intercultural 
Materials
Majority and minority group participants responded to the same set of measures from their respective viewpoints. All items used a scale ranging from one (completely disagree) to five (completely agree). Participants were provided questionnaires in their mother tongues, Finnish or Russian. The Russian-language questionnaire was translated by two independent native speakers of the Russian language.
Cultural discordance was operationalised as the discrepancy between (a) one's own attitudes toward the preservation of minority culture and (b) the outgroup's perceived attitudes toward minority cultural maintenance. To this end, we devised a three-item scale to assess attitudes towards the cultural maintenance of Russian immigrants-once from the participant's own perspective, and again from the perspective of an average outgroup member (i.e., a Russian We then computed a single index of cultural discordance by subtracting the individual scores representing perceived outgroup attitudes from the individual scores representing personal attitudes. Moreover, to facilitate interpretation, the resulting discordance index was reversed for majority group participants (see Rohmann et al., 2006) . Participants with negative and zero scores on perceived cultural discordance index were removed from the analysis. As such, positive scores on the cultural discordance index always denote that immigrants are, or are seen as, more strongly in favour of minority culture maintenance, relative to native Finns. Moreover, the magnitude of the index score represents the perceived degree of discordance, in that greater scores indicate greater levels of perceived discordance between one's own and outgroup support for minority culture maintenance.
immigrant for native Finnish participants, and vice versa). The items were: "It is important that immigrants from Russia maintain their own culture in Finland," "It is important that immigrants from Russia maintain in Finland their religion, language and traditions," and "It is important that immigrants from Russia maintain their way of life in
Intergroup anxiety was measured with a six-item measure adapted from Stephan and
Stephan (1985) . Participants were asked to indicate how they would feel during an interpersonal interaction with outgroup members (i.e., Russian immigrants for native Finnish participants, and vice versa) using six adjectives: nervous, anxious, good (reverse-coded), awkward, safe (reversecoded), and relaxed (reverse-coded). The items were aggregated into a reliable scale of intergroup anxiety (α = .89 for Finns and α = .80 for immigrants), with higher scores representing greater levels of anxiety. for the majority and .63 and .81 for the minority sample.
Data Analysis
A hot deck imputation method (Myers, 2011) was used to deal with missing data by replacing a missing item value of the recipient with a value of the matching donor within the same dataset. All hypotheses were tested with conditional process analysis (Hayes, 2013) , using the PROCESS tool for SPSS. As Hayes suggests, in the case of smaller data sets when observed variables are used to estimate the model, this ordinary least squares regression-based path analysis provides more accurate estimations of p-values for the regression coefficients than structural equation models with latent variables. The strength and significance of indirect effects were assessed with a non-parametric bootstrapping method using 10,000 resamples, allowing unbiased estimation of these non-normally distributed effects (see Preacher, Rucker, & Hayes, 2007; Hayes, 2013) . All regression coefficients in the study are reported in an unstandardised form (B).
Group status (Majority=0, Minority=1) was entered as a moderator of all direct and indirect paths specified in the model (see Figure 1) . The hypotheses of the study were tested by three regression analyses (for more details see Hayes, 2013) . First, intergroup anxiety (Me1) and outgroup trust (Me2) were independently regressed on all control variables, cultural discordance (IV), group status (Mo), and the cultural discordance × group status interaction (IV*Mo). Second, support for collective action was predicted by all control variables, cultural discordance, intergroup anxiety, outgroup trust, group status, the intergroup anxiety × group status interaction (Me1*Mo), the outgroup trust × group status interaction (Me2*Mo), and the cultural discordance × group status interaction (IV*Mo).
Results
Correlations among the variables, their means and standard deviations are shown in Table   1 . Table 1 
---------------------------
about here ---------------------------
The results of the regression analysis testing the hypotheses for the proposed model are presented in Table 2 . The association between perceived cultural discordance and support for collective action was moderated by group status. As predicted, cultural discordance yielded a negative and significant effect on collective action among majority Finns, B=-0.33, p<.001.
However, among Russian immigrants, the predicted direct positive effect of cultural discordance on collective action did not reach statistical significance, B=0.05, p=.533. Thus, H1, which stated that cultural discordance will be directly and negatively associated with support for collective action among majority Finns but positively among Russian immigrants, was only supported in the majority sample.
As reported in Table 3 , the bootstrapped results of the conditional process analysis for the indirect effects were consistent with both H2 and H3. In support of H2, which stated that intergroup anxiety will mediate the negative effect of perceived cultural discordance on collective action among majority Finns but not among Russian immigrants, there was a significant negative indirect effect of perceived cultural discordance on support for collective action. This occurred through intergroup anxiety among majority Finns, whereas no such indirect effect was found for the minority group (see Table 3 ). Thus, the perception of higher cultural discordance-by virtue of eliciting stronger intergroup anxiety among majority members-was associated with weaker support for immigrants' collective action.
In support of H3, which stated that outgroup trust will mediate the effect of perceived cultural discordance on support for collective action both among majority Finns and immigrants, there was a significant indirect effect of perceived cultural discordance on support for collective action through outgroup trust among members of both groups (see Table 3 ). However, this indirect effect was somewhat weaker for the minority group. The indirect negative effect for the Finnish majority suggests that the perception of higher cultural discordance was associated with lower support for collective action by virtue of eroding trust toward immigrants. In contrast, those Russian immigrants who wanted to preserve their cultural heritage more than they thought majority Finns would allow tended to show stronger support for collective action by virtue of lower trust toward native Finns. The model produced the same results also without controlling for the effects of the socio-demographic variables and the effects of intergroup contact and intergroup friendship. Table 3 about here
The direct and indirect effects of cultural discordance on support for collective action for majority and minority members are presented in Figure 2 .
Discussion
The present study sheds light on a previously unexplored aspect of intergroup dynamics in plural societies, specifically the relationship of perceived cultural discordance and group support for behaviour aimed at achieving intergroup equality. We integrated the frameworks of cultural discordance (Piontkowski et al., 2002; Rohmann et al., 2006 Rohmann et al., , 2008 and collective action (van Zomeren et al., 2008 (van Zomeren et al., , 2012 , while considering two affective mediating processes, and tested the proposed model in a Finnish sample with members of the national majority group and immigrants from Russia. We found that, for members of the Finnish majority, the relationship between 2 Due to the use of correlational data, we also tested for opposite causality assumptions and conducted a post-hoc analysis to investigate whether cultural discordance mediates the relationship between intergroup anxiety, outgroup trust and support for collective action. The analysis gave support for this alternative model among majority but not among minority group members. The indirect effect of intergroup anxiety on support for collective action was for the majority and B=0.00, CI 95% (-0.012, 0.028) for the minority group. Accordingly, the indirect effect of outgroup trust on support for collective action was B=0.13, CI 95% (0.078, 0.202) for majority and B=0.00, CI 95% (-0.049, 0.009) for minority group members. perceived cultural discordance and support for collective action was mediated by both intergroup anxiety and outgroup trust. Thus, it seems that when members of the majority group are confronted with minority group desire for cultural maintenance, perceived cultural discordance directly and indirectly evokes reactions directed against empowering members of minority groups. For Russian immigrants, however, the positive association between perceived discordance and collective action was restricted to an indirect path through outgroup trust. Taken together, this indicates that different social psychological processes may operate in the link between cultural discordance and collective action for members of majority and minority groups. These results complement previous research on collective action (e.g., van Zomeren et al., 2012) , and contribute to the discussions highlighting different perspectives and motivations of majority and minority group members in intergroup contact situations (see e.g., Dovidio et al., 2007) .
Corroborate the mediating role of outgroup trust in the association between perceived cultural discordance and support for collective action complements previous research on the link between outgroup trust and intergroup behaviour. In line with the results of Tam et al. (2009) , low outgroup trust was associated with weaker majority support for collective action geared at improving immigrants' social standing. As Wirtz and Doosje (2013) demonstrated, it is easier for majority members to accept messages about injustice when minority members giving such comments do not overemphasise cultural maintenance. Therefore, it is reasonable to expect that under these conditions, minority members are seen as less of a threat for the majority identity and, thus, more trustworthy. This, in turn, results in more support for immigrants' empowerment. On the contrary, when perceived cultural discordance is high, trust towards immigrants tends to decline (see Alesina & La Ferrara, 2002) , as does support for actions benefiting the immigrant group.
For the immigrant minority, the indirect positive association between perceived cultural discordance and support for collective action, which occurred through outgroup trust, seems similar to the negative association operating for majority members. The perception of high cultural discordance is likely to reflect the high assimilative pressure exerted by majority members over immigrants, which acts as a threat to minority identity. The perception of an identity threat leads to a decline of trust towards the majority group, which subsequently contributes to greater engagement in collective action. These results point to the central role of ethnic identification among minority group members. With no consent given by the majority group for the maintenance of minority cultural heritage, the perception of high cultural discordance can be experienced by members of culturally non-dominant groups as a threat to a crucial part of their self-concept (Mähönen et al., 2010) , as well as a threat to ethno-linguistic vitality and continuity (Liebkind, Jasinskaja-Lahti, & Teräsaho, 2007) . Perceiving an identity threat translates, through declined outgroup trust, into greater support for actions that reduce the threat, including empowering one's ethnic group. Only with such empowerment can minority groups ensure the preservation of their minority culture in the future.
The proposed causal relationship between perceived cultural discordance and support for collective action via group-relevant emotional responses is consistent with SIT (Tajfel & Turner, 1979) , as well as the socio-functional approach to intergroup emotions (Cottrell & Neuberg, 2005) , which proposes that, in an intergroup situation, different identity threats evoke specific emotional responses associated with goals relevant to one's ingroup. The proposed causal relationship is also in line with van Zomeren and colleagues '(2008, 2012 ) recent models of collective action engagement which empirically support the causal link between group identity and collective action via group-based emotion of anger. Additional support for our model comes from a study by Rohmann et al. (2008) , which demonstrated experimentally that cultural discordance causally precedes intergroup anxiety. Thus, the model tested in this study was based on previous, empirically supported theorisations. However, given the use of correlational data in the current study, we ran additional analyses suggesting a reciprocal relationship between the proposed mediators and perceived cultural discordance. Given that our study was the first to focus on the association between cultural discordance, intergroup anxiety, outgroup trust and support for collective action, future experimental and longitudinal studies should dig deeper into the causal relationship between cultural discordance and experiences of intergroup anxiety and trust. We acknowledge that due to the characteristics of our minority sample (first-generation immigrants with an average knowledge of Finnish, and predominantly female, middle aged, and well-educated), the generalisability of our results may be limited and should be replicated with different representative samples of immigrants and members of other minorities.
We would like to end with a concluding remark about the role of outgroup trust in support for collective action among minority group members. While high cultural discordance is positively associated with support for ingroup collective action through diminished outgroup trust, the results also show that, when cultural discordance is low, immigrants' support for collective action declines through elevated trust towards the majority group. Thus, while models of acculturation (Berry, 1997; Bourhis et al., 1997) argue for concordant attitudes towards cultural maintenance to be beneficial for majority-minority relations, the perception of low cultural discordance may, in fact, undermine minority members' support for collective action and be harmful to immigrants' interests in the long run. This may be especially true in the European immigration context, as an ethnic representation of national identity based on common ancestry (Smith, 2001 ) still remains vivid (Reeskens & Hooghe, 2010) in many receiving countries, and is linked to prejudiced attitudes towards those who do not share the same ethnic ancestry as the majority group (e.g., Meeus, Duriez, Vanbeselaere, & Boen, 2010; Pehrson & Green, 2010; Pehrson, Vignoles, & Brown, 2009 ). Thus, even immigrants who do not insist on maintaining their cultural heritage and are willing to assimilate may not be guaranteed full inclusion into host society. In light of our results, we propose that diverse societies should not necessarily aim to have low cultural discordance, with its seemingly positive effect on majorityminority intergroup relations as largely suggested so far (e.g., Bourhis et al., 1997 
